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Our Commitment 

At Widen The Net, we are committed to fair, ethical, and transparent business practices. 
We strongly oppose all forms of modern slavery, human trafficking, forced labour, and 
exploitation. As a B Corp–aligned recruitment agency, we believe every individual 
deserves to be treated with dignity and respect, regardless of where they sit in the 
employment chain. 

This statement outlines the practical steps we take to uphold our responsibilities under 
the Modern Slavery Act 2015 and our broader commitment to human rights. 

 

About Us 

Widen The Net is a specialist IT recruitment consultancy based in the UK. We work with 
clients and candidates across the UK and internationally to build high-performing, 
inclusive teams. Our model is based on long-term relationships, ethical hiring practices, 
and a deep respect for people and planet. 

We do not operate as a labour provider or umbrella company, but we are aware that 
recruitment businesses can be exposed to risks of exploitation in indirect ways—
particularly through third-party payroll services or hidden parts of the supply chain.  

 

Our Values in Action 

We incorporate ethical principles into our daily operations by: 

• Ensuring transparency in all recruitment and payment practices. 

• Promoting fair pay and reviewing rates and contract terms for clarity and equity. 

• Conducting right to work and identity checks for all candidates in line with local 
legislation. 

• Carefully selecting and monitoring any third parties we work with, such as payroll 
or compliance partners. 

We only engage with vendors who share our commitment to ethical practice, human 
rights, and legal compliance. 



 
 

Vendor Policy and Due Diligence 

To reduce the risk of modern slavery in our supply chain: 

• We carry out due diligence checks on all vendors before formal engagement. 

• Our Vendor Policy outlines standards in areas such as labour practices, working 
conditions, anti-slavery compliance, and equal opportunity. 

• Vendors are expected to operate with transparency and provide assurance that 
their own practices and supply chains are free from forced or exploitative labour. 

If a vendor fails to meet these standards, we take appropriate steps, which may include 
ending the relationship. 

 

Client Partnerships 

We collaborate with clients to promote fair and compliant recruitment processes. This 
includes: 

• Discussing pay expectations and ensuring assignments meet or exceed minimum 
wage requirements. 

• Raising awareness around responsible hiring and ethical contractor engagement. 

• Highlighting risks of engaging with non-compliant payroll operators or disguised 
employment arrangements. 

Our internal team is trained to identify warning signs and escalate concerns 
appropriately. 

 

Training and Reporting 

All staff at Widen The Net are: 

• Trained on how to identify risks related to modern slavery and exploitation.  

• Encouraged to report concerns through clear, confidential reporting channels. 

• Protected under our Whistleblowing Policy, which applies to both employees 
and external stakeholders. 

We foster a culture where people feel safe to speak up, and we act promptly and 
responsibly on all reported concerns. 

 



 
Ongoing Action 

We are committed to continuously strengthening our approach to safeguarding human 
rights in our business and network. As part of our B Corp commitments, we regularly 
review our internal practices, vendor relationships, and training materials to ensure they 
remain effective and aligned with best practice. 

 

Approval and Review 

This statement has been approved by the directors of Widen The Net and will be 
reviewed annually. 

 
 

 


