
 

 

Code of Ethics 

 

Introduction 

At Widen the Net Limited, we are dedicated to maintaining the highest standards of 
ethical conduct in all aspects of our operations. Our Code of Ethics serves as a guiding 
framework for employees, ensuring that our actions align with our mission, values, and 
commitment to social responsibility. 

Core Principles 

1. Integrity and Honesty 

We commit to being truthful and transparent in our communications with clients, 
candidates, and colleagues. Honesty is the foundation of trust, and we strive to uphold 
it in all interactions. 

2. Respect and Dignity 

We treat everyone with respect and dignity, valuing the unique contributions of each 
individual. We foster an inclusive environment that embraces diversity and promotes 
equal opportunity. 

3. Confidentiality 

We respect the privacy of our clients and candidates. Sensitive information must be 
handled with the utmost care and confidentiality. We will not disclose personal or 
proprietary information without consent. For more details on how we protect and 
manage personal information, please refer to our Privacy Policy. 

4. Fairness and Equity 

We are committed to fair and unbiased practices in recruitment and hiring. Our 
processes are designed to ensure that all candidates are evaluated based on their 
qualifications and potential, free from discrimination. 

5. Social Responsibility 

We recognize our role in promoting social and environmental sustainability. Our 
practices aim to create positive impacts in the communities we serve and to support 
organizations that align with our values. 

6. Professional Development 

We encourage continuous learning and development among our employees. We 
commit to providing resources and opportunities for growth, fostering a culture of 
excellence and innovation. 

7. Accountability 



 

We hold ourselves accountable for our actions and decisions. We encourage 
employees to speak up about ethical concerns and provide a safe environment for 
reporting violations of our Code of Ethics. 

8. Compliance with Laws and Regulations 

We adhere to all applicable laws and regulations governing our industry. Our 
commitment to ethical conduct extends to compliance with labour laws, anti-
discrimination policies, and data protection regulations. 

Implementation 

Reporting Violations 

Employees are encouraged to report any suspected violations of this Code of Ethics to 
their manager or the designated ethics officer – Tania Davies tania@widenthenet.co.uk  
Reports will be treated confidentially, and there will be no retaliation against those who 
report in good faith. 

Consequences of Violations 

Violations of this Code may result in disciplinary action, up to and including termination 
of employment. We take ethical breaches seriously and are committed to maintaining a 
culture of integrity. 

Review and Updates 

This Code of Ethics will be reviewed regularly and updated as necessary to reflect 
changes in our values, operations, and legal requirements. 

Conclusion 

By adhering to this Code of Ethics, we demonstrate our commitment to ethical conduct 
and the principles that guide Widen The Net Limited. Together, we can create a positive 
and impactful workplace that benefits our employees, clients, and communities. If you 
have any questions or comments regarding our Code of Ethics – please speak to our 
ethics officer. 

 

 

 

 

 

 

 

ENVIRONMENTAL POLICY 
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Widen The Net recognises that its activities impact upon the environment through its 
routine internal operations, its infrastructure and through its influence and effects on 
the wider community. It acknowledges a responsibility for and a commitment to, 
protection of the environment at all levels. Widen The Net will comply fully with 
environmental legislation and is in addition committed to continued efforts to:  

 

• Promote environmental management policies and practices at every level 
throughout the organisation; 

• Increase awareness of environmental responsibilities among staff and Members; 

• Minimise waste and pollution and develop and operate environmentally sound 
waste management procedures; 

• Continue to encourage and facilitate modes of transport by staff and Members 
which minimise environmental impact; 

• Reduce water and energy consumption; 

• Promote a purchasing policy which will give preference, as far as practicable, to 
those products and services which cause the least harm to the environment; 

• Avoid wherever practical the use of environmentally damaging substances, 
materials and processes; and 

• Encourage Member organisations to adopt environmentally sensitive policies 
with regard to all aspects of their businesses. 


